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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEHRU COLLEGE OF MANAGEMENT

Name of the head of the Institution

Dr. R Moses Dani el

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222251148
Mobile no. 8056332932

Registered Email

ncnpri nci pal @ehrucol | eges. com

Alternate Email

ncni qac@ehrucol | eges. com

Address Nehru Gardens, Thirunal ayanpal ayam
City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641105

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. E. Mut hu Kunar

Phone no/Alternate Phone no.

04222251148

Mobile no.

9597122551

Registered Email

ncm qac@ehrucol | eges. com

Alternate Email

ncnpri nci pal @ehr ucol | eges. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nehrucol | eges. com ncm pdf

[ NCM AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. nehrucol |l eges. comncm ti ne-
table.htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.76 2017 12- Sep- 2017 | 11- Sep-2022
6. Date of Establishment of IQAC 20- Jan- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Subm ssi on of Annual
Qual ity Assurance Report
(AQAR) to NAAC

09- Nov- 2020 18



http://www.nehrucolleges.com/ncm/pdf/NCM-AQAR.pdf
http://www.nehrucolleges.com/ncm/pdf/NCM-AQAR.pdf
http://www.nehrucolleges.com/ncm/time-table.html
http://www.nehrucolleges.com/ncm/time-table.html

Participation in Al SHE 12- Feb- 2020 0
1
Organi zed Wor kshop on 24-Jan- 2020 132
EDUCATI ON BEYOND 1
TEXTBOOKS
Regul ar neeting of 07-Jan- 2020 18
Internal Quality 1
Assurance Cell (1 QAC
Ref ormati on of I|nternal 14- Nov- 2020 18
Qual ity Assurance Cell 1
(1 QAQ)
Feedback from al | 13- Aug- 2019 50
st akehol ders col | ect ed, 1
anal ysed and used for
i mprovenents
Shape the students for 06- Aug- 2019 73
better fit to the 1
corporate
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10949_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10949_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10949_Minutes.pdf

e The | QAC cel
the col |l ege,
supervi si ng agent

works at three | evels,

| nt ernational Level
Wor kshops. -
various Digita

« 1 QAC Cel |

Conf er ences,

days Faculty Devel opnment Program on

as Initiator
as col |l aborator with departnents and conmittees and as nonitoring/
in the college through regul ar academi c audits.
encourages staff to organize and participate various Nati ona
Synposi um Guest
Utilizing the Learning Management System
Medi as effectively to notify and nonitor to various stakehol ders
educate and encourage the faculties to handl e the classes through

online node |ike Google Cass room Google Meet,
Application on deep learning ”

of the quality initiatives in

e The I QAC
Level /

Lectures, Sem nars and

| CAMPUZ and CMS along with

Zoometc., ¢ Organized three

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To encourage the faculty menbers to
organi ze onl i ne webi nar.

The faculty team of NCM organi ze nearly
20 programnms |ike webinar, FDP, online
Conpetition etc.,

To educate the students about how to

use the i Canmpuz.

Al'l the students got the iCanpuz |ogin
and password. They got the Googl e neet
code fromi Canpuz as is narked as

att endance.

To educate the faculties to utilize
i Campuz for their online classes and
conduct qui z, Assignnent etc.,

Faculties are continuously upload the
materi al and conduct the quiz and
assi gnnent through i Canmpuz.

To encourage the faculties to train
t hensel ves to handl e classes in online
node

Facul ties have participated FDP and
online Courses to | earn about teaching
t hrough online and they conduct cl asses
in Google Meet

NAAC Accreditation

Accredited by NAAC wi th B++ G ade

To conduct | QAC Meeti ng

Totally, three | QAC Meeting Conduct ed
for inprove the quality education.

To inprove research activities

Facul ty nmenber’s published 10 research
papers in high inpact factor & in UGC
approved journal .

To Conduct / Participate in various
Nati onal Level / International Level
Conf erences, Synposium QGuest Lectures,
Senmi nars and Wr kshops.

More than 15 Programmes nanely Sem nars
Wor kshops; CGuest Lectures were

organi zed in association with | QAC
Staff also participated in 50 plus
programes conducted by ot her Coll eges.

To Prepare Academ c Cal endar and ensure
snoot h functioning of activities
t hrough 1 QAC

Academ ¢ cal endar prepared and
circulated to faculty nenbers and to
all stakehol ders and upl oaded in
col l ege website

View File

14. Whether AQAR was placed before statutory

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10949_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10949_Quality.xlsx

- body ?

Name of Statutory Body

Meeting Date

Managenent

14- Nov- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 12- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute uses | CAMPUZ and CMS
software. It maintains all the
teachi ng, nonteaching staff and
students related informati on along with
Ti me and Attendance and Payroll. The
Students are provided with facilities
to access Syllabus, Study Mterial s,
Internal Assessment Marks, Academ c

cal endar for both courses nanely NMBA
and MCA. The conpl ete details of
students, faculty and staff with other
details of certificates, docunents,
sections, register / enrol nment nunbers,
Schol arshi p, Hostel, Caste and Quota
System are naintained with the help of
the | CAMPUZ software. This icanmpuz have
two different nodule |ike Acadenic and
adm ni stration. In the academ c nodul e
have the foll owi ng section |ike
Lear ni ng Managenment System Tine table,
attendance etc., Adm nistration nodul e
has Staff and Students profile and data
base, payslip, etc., The library is
conput eri zed and nai ntained with

Li brary Software.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

For the effective functioning of the college, Nehru Col | ege of Managenent is




adopting the followi ng steps: ¢ At the beginning of every senmester Principal
organi zes regul ar faculty nmeetings. ¢ The Director organize faculty neetings as
far as the departnental |evel concerned. Wrkload and its effective

i npl ementati on has been di scussed in these neetings. Wrkload distribution and
Tinetable is submtted to the principal. Regular discussions are held between

Director and faculty nenbers of the departnent. ¢ The coll ege encourages the

faculty nenbers to upgrade thensel ves by attending FDPs / Conferences/
Wor kshops/ Synposi uns. ¢ | nnovative teaching nethods are inplenmented in
cl assroons along with Chal k and Bl ackboard nethod for effective |ecture

delivery. ¢« Group discussions, Brain stornm ng sessions and Case studies are

di scusses anobngst the students during the Class. ¢« Mcro-teaching and sem nars
by students related to curriculum <« Paperpresentation by the students. -

Proper and adequate instrumentation facility is given to the students for their

practical classes; there is also a central instrunmentation facility for that
pur pose. ¢ Need based survey programmes, field works and educational excursions
are carried by the departnents. ¢Project work and internships are conducted for
fulfillment of their degrees. <Sem nars and special talk by industrial experts
are also arranged regularly for advance studies. ¢« Regular class test, interna
exam nations, regular assessnment in practical classes, viva-voce, are done to
keep track on the inprovenent of the students. ¢ Renedial classes for the weak

students are conduct ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificat Ni | 16/ 12/ 2019 5 Focus on E Devel op
ion on Data ntrepreneurs skills for
Anal ytics hi p data m ning
and cl assifi
cation
Certificat Ni | 06/ 01/ 2020 5 Focus on e Devel op
i on on PHP nmpl oyability skills PHP

progr amm ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Sport 19/ 06/ 2019

Managenent , Mar ket i ng,
Fi nance, HR, Logistics

MCA Mobi | e Conmput i ng, 19/ 06/ 2019
Di stributed Conputing,
Client server technol ogy,
Web Service Technol ogy

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10949_Program_introduced_1622177583.xlsx

Certificate Diploma Course

Number of Students 193 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PHP 10/ 03/ 2020 122
Data Anal ytics 16/ 12/ 2019 73
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA Mar keti ng, Finance, HR 73
Logi stics
MCA Conput er Applications 71
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback formis filled by MBA and MCA students based upon several criteria is
such as subject know edge, presentation, clarification etc., of the faculty at
the end of every senester. The analysis chart is prepared and eval uated. Based
on this, imrediate actions are taken by the principal. Feedback is also

recei ved on various aspects of the college including | aboratory, library,

adm ni stration and academ cs. Feedback is also collected fromthe parents by
each and every departnent of the college. Suggestions and conments given by the
parents are al so taken into account for future devel opment. Feedback at random
intervals is also taken. The different areas where inprovenents are required
are discussed in respective comm ttees/departnents. Feedback are taken fromthe
st akehol ders, alumi and non-teaching staff for further growth of the
institution. Strengths of the college are also taken into consideration for
further enhancenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCA Lateral Entry 72 138 48



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10949_Value_added_courses_1622439508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10949_Projects_undertaken_1622353091.xlsx

MCA Conput er 60 15 3
Application
MBA Busi ness 120 382 73
Adm ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 273 Nl 23 Nill

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 23 7 12 2 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is an ongoing process, the students are allotted to the faculty. Each faculty continuously
monitors and counsels the mentees on a regular basis. The mentor mentee relationship is kept track through
regular meetings and discussions which are recorded and maintained as a separate file. The mentor is
responsible for the overall development of the student right from the academic performance, extracurricular
activities, placements, project etc., The progress of the student is communicated to the parents at regular
intervals.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

273 23 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

5

5

Nill

5

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

2019 Dr. R Mbses Pri nci pal Bhar at hi ar



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10949_Demand_ratio_1622354117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10949_ict_tools_1622361370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10949_e_resource_1622361381.xlsx

Dani el Uni versity Senate

Member
2019 Dr. E. Mt hukumar Pr of essor Bhar at hi ar
Uni versity Senate
Member
2020 Dr. L. Kart hi keyan Di rector Teachi ng

Excel | ence Award
from Vi vekanandha
Col | ege of arts and
sci ence for wonen.
Tri chengode,

Nanmakkal
2020 Dr. R Mbses Pri nci pal Recogni sed as a
Dani el Keynot e Speaker in
One day Webi nar
2020 Dr. R Mbses Pri nci pal Recogni sed as a
Dani el Revi ewer in
I nt ernati onal
Jour nal
2020 Dr. L. Kart hi keyan Di rector Recgni shed as a
Guest speaker
2019 Dr. E. Mt hukumar Pr of essor NG Exceel nce
Awar d
2020 B. R Manoj Kunar Assi st ant Recgni shed as a
Pr of essor Guest speaker
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MBA 35F Il Nill 19/ 10/ 2020

MCA 38M Il Nill 19/ 10/ 2020

VBA 35F IV Nill 19/ 10/ 2020

MCA 38M IV Nill 19/ 10/ 2020

MCA 38M VI Nill 19/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? Transparency system ? Exam nation cell with 2 coordinators to maintain and to
ensure snoot h conduct of exam nations. ? Continuous evaluation through Interna
assessnent test, Mdel Exam nation, assignnents and Seminars. ? The col |l ege
conducts 2 internal exami nation, 1 nodel exami nation. ? Assignnents/seminars
/video presentation etc are given in all subjects and added with the interna
marks. ? Unit tests are conducted on conpletion of the units. ? Question bank
is prepared and di scussed at the end of every unit. ? Students are encouraged
to solve previous years University Exam question papers. ? Mnitoring the
students’ performance every nonth and necessary steps taken to inprove the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10949_Honours_recieved_1622439843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10949_Evaluation_1622356047.xlsx

performance of weak students. ? Renedial neasures are taken by conducting
tutorial classes. ? Learning Managenent System (LMS) is utilized for Continuous
internal evaluation like quiz and assignnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared well in advance and the sanme is distributed to
the students in the beginning of their classes. The academ c cal endar contai ns
the well planned dates for the conduct of orientation
progr am wor kshops/ sem nar s/ guest | ectures /val ue added programetc. and the
list of holidays. The milestones of NCM and placenent details are published in
the academ c calendar. The various club activities of MBA and MCA are given
separately. Qur acadenic cal endar act as a layout for our academ c year and we
adhere to the tineline in the acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nehrucol | eges. coni ncni program nba. ht m
http://ww. nehrucol | eges. coni ncni program nca. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
38M MCA Conput er 71 71 100
Applications
35F VBA Busi ness A 76 76 100
dministratio
n
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Due do convind'19 we couldn't collect feedback.
http://nehrucol | eges. com ncnt pdf / St udent - Sur vey- NCM pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 14 Nehru G oup 0.3 0.3
Resear ch of Institutions

Projects (O her
t han conpul sory
by the
Uni versity)

View File



http://www.nehrucolleges.com/ncm/program_mba.html http://www.nehrucolleges.com/ncm/program_mca.html
http://www.nehrucolleges.com/ncm/program_mba.html http://www.nehrucolleges.com/ncm/program_mca.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10949_Pass_percentage_1622356075.xlsx
Due do convind'19 we couldn't collect feedback. http://nehrucolleges.com/ncm/pdf/Student-Survey-NCM.pdf
Due do convind'19 we couldn't collect feedback. http://nehrucolleges.com/ncm/pdf/Student-Survey-NCM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10949_Research_Fund_1622361918.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Wor kshop on PHP MCA 10/ 03/ 2020
Sem nar of Contenporary MBA 06/ 03/ 2020

Managenent Practices
Awar ness and Trai ni ng VBA 05/ 03/ 2020
Program on SAP
Wor kshop on EDUCATI ON VBA 24/ 01/ 2020
BEYOND TEXTBOOKS
Leadership Skills Current VBA 16/ 08/ 2019
Trends in
Ent r epr eneur shi p
Career Qpportunities in VBA 06/ 08/ 2019
Banki ng Sect or
Net wor k Managenent MCA 28/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NI | Nill Nill NIl
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI | NI | Ni | Ni | Ni | Ni Tl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MVBA

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MCA 2 Nill
I nt ernati onal MCA 3 Nill
I nt ernati onal VBA 4 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10949_Awards_won_1622362217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10949_Incubation_centres_1622362353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10949_journals_notified_on_UGC_1622363494.xlsx

Department

Number of Publication

VBA

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| npact Dr. L. Kar | nt er nat 2019 Ni Il Nehr u Ni I
of supply t hi keyan i onal Col | ege of
chain Journal of Managenent
managenent Managenent
practices and
in Busi ness
I nvent ory Resear ch
Frei ght
f orwar di ng
I ndustries
Dr. E. Mut I nt er nat 2020 Nill Nehr u Nill
Measuri ng hukumar , i onal Col | ege of
Enpl oyee |Ranjitha R |Journal of Managenent
Creativity Scientific
And Its Resear ch
| npact On i n Engi nee
Organi zat i ring and
onal Managenent
Cimte (1 ISREV ,
Wth
Ref erence
To Info
Par k,
Er nakul am
A St udy Dr . E. Mut I nt er nat 2020 Nill Nehr u Nill
on Work hukumar , i onal Col | ege of
| nduced Gayat hri T |Journal of Managenent
Stress and J Scientific
Its Resear ch
i nfluence i n Engi nee
on Job sat ring and
i sfaction Management
of Medi cal (1 ISREM
representa
tives of
Sout h
Keral a
Cust omer Dr . E. Mut I nt er nat 2019 Nill Nehr u Nill
Cainms in [hukumar, R i onal Col | ege of
Aut ormobi | e |. Sundar Pra |Journal of Managenent
Spar e sad Recent
parts Technol ogy
| ndustry — and Engi ne
A 3PL Pers ering



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10949_Books_and_Chapters_1622363652.xlsx

pective (1 IJRTE)
Feature Dr. E. Cha I nt er nat 2019 Nill Nehr u Ni I
Sel ection ndr a i onal Col | ege of
nmet hodol og Bl essi e Jour nal Managenent
ies in Scientific
Genetic Technol ogy
Al gorithns Resear ch
A (1ISTR)
Literature
revi ew
A review Dr. E. Cha The Inte 2019 Nill Nehr u Ni Il
on Optimz ndr a rnati onal Col | ege of
ation for |Blessie, S|journal of Managenent
pre-proces [Granapriya |anal yti cal
sing and experi
t echni ques nment al
in data nodal
m ni ng anal ysi s
An Dr. E. Cha I nt er nat 2019 Nill Nehru Nill
Ef f ect ual ndr a i onal Col | ege of
GA based A | Blessie, Jour nal of Managenent
ssoci ation |Vi neetha K |Engi neerin
Rul e R g and
CGeneration Advanced
and Fuzzy Technol ogy
SVM Cl assi (I JEAT)
fication
al -
gorithm
for
Predi cting
students p
erformance
A Revi ew Dr. E. Cha Jour nal 2019 Nill Nehr u Ni I
on ndr a of Col | ege of
Resour ce Bl essi e Emerging T Managenent
Schedul i ng echnol ogi e
and Its Ap s and
plications I nnovati ve
in Gid Resear ch
Conmputi ng (JETIR)
Fuzzy Dr. E. Cha Jour nal 2019 Nill Nehr u Nill
Logi c ndr a of Col | ege of
Based Bl essi e, Energing T Managemnent
Compati bl e Deepa A |echnol ogi e
Suppor t s and
Vect or I nnovati ve
Machi ne Resear ch
(FI-Csvm) (JETIR)
for text
docurent C
| assifi cat
i on
A study S I nt er nat 2019 1 Nehr u 1
on Franklin i onal Col | ege of
Per cei ved John, R |Journal of Managenent




know edge Swapna Managenent
t owar ds Kumar i , I'Tand E
Organi c ngi neering
Product s
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A study S | nt er nat 2019 1 1 Nehr u
on Franklin i onal Col | ege of
Per cei ved John, R |Journal of Managenent
know edge Swapna Managemnent
t owar ds Kunar i , I'T and E
Organi c ngi neering
Product s
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nil I
nar s/ Wor kshops
Present ed Nill Nill Ni Il
paper s
Resour ce Nill Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Heal t h awar ness
canp

CSR C ub, NCM

5

120

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10949_Bibliometrics_1622390648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10949_Index_1622365797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10949_Faculty_participation_1622390632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10949_Extension_1622390765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10949_Awards_for_extension_1622392833.xlsx

Swachh Bhar at Nehru Col | ege Si |l ent 5 119
of Managenent Deewal i — Safe
Deewal i
Swachh Bhar at Nehru Col | ege Swachh 5 50
of Managenent Bhar at h
Kum ddi pat hy
Swachh Bhar at Nehru Col | ege Traffic 5 99
of Managenent safety
Awar eness canp
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange MBA St udent Sel f Supporting 3
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details
I nt ernship Suntrer MyHot el , 10/ 03/ 2020 12/ 03/ 2020 VBA
I nt ernship Mal aysi a St udnet s
Program
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Li ncol n 16/ 02/ 2019 I nternship 10
Uni versity,
Mal aysi a
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

16000000 15417150

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Campus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10949_Students_in_extension_1622392992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10949_Collab_activities_1622393045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10949_Linkages_1622393130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10949_MoU_1622393187.xlsx

Cl ass roons Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AutoLi b Partially 5.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15195 3677231 Nl Nl 15195 3677231
Books
860 Nl Nl Ni Il 860 Nill
Ref er ence
Books
Journal s 72 51276 Ni Il Ni Il 72 51276
e- 3960 Nl Nl Ni |l 3960 Nill
Jour nal s
Di gital 3 332890 Nl Nill 3 332890
Dat abase
CD & 1438 Nl Nl Nill 1438 Ni |l
Vi deo
Li brary 1 28655 Nl NIl 1 28655
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
MOSES DANI EL R Consurer i Canmpuz 30/ 05/ 2020
Behavi our
Dr. L. Logi stics and i Canpuz 30/ 05/ 2020
Kar t hi keyan supply chain
Managenent
Dr. E. Mt hukumar Security Analysis i Canmpuz 30/ 05/ 2020
and Portfolio
Management
FENN BAKER T B E Conmerce i Canpuz 30/ 05/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10949_augmentation_details_1622441070.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/10949_Library_1622395186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10949_e-content_by_teachers_1622396301.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 220 4 10 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 220 4 10 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MOSES DANI EL R

https://ww. i canpuz.in/ngi/hone/l ns. php
?page=l earning materials

Dr. L. Karthikeyan
https://wwv. i canpuz.in/ngi/hone/l ns. php
?page=l earning nmaterials
Dr. E. Mut hukunar
https://wwv. i canpuz.in/ngi/hone/l ns. php
?page=l earning nmaterials
Sreeja Nair
https://wwv. i canpuz.in/ngi/hone/l ns. php
?page=l earning materials
CHANDRA BLESSI E E
https://wwv. i canpuz.in/ngi/hone/l ns. php
?page=l earning materials
FENN BAKER T B
https://wwv. i canpuz.in/ngi/hone/l ns. php
?page=l earning materials
SATHYANARAYANAN S. R
https://wwv. i canpuz.in/ngi/hone/l ns. php
?page=l earning materials
ANANDAN K
https://ww\. i canpuz.in/ngi/honme/l ns. php
?page=l earning materials
VI CTOR SEELAN D
https://ww\. i canpuz.in/ngi/hone/l ns. php
?page=l earning materials
Si vakumar P
https://ww\. i canpuz.in/ngi/honme/l ns. php

?page=l earning materials

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials
https://www.icampuz.in/ngi/home/lms.php?page=learning_materials

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
1000000 913400 15000000 14503750

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e A separate conmittee has been fornmed to nonitor the maintenance of
bui | di ngs, classroons, library and | aboratory and ot her physical facilities. e
The col |l ege ensures optinmal allocation and utilization of the avail able
financial resources for maintaining vari ous physical facilities. ¢« The Head of
the Commttee conducts periodic check to ensure effective maintenance and
utilization of infrastructure. ¢« Cl eanliness and service providing are done
byhouse keepers and it is done regularly. ¢ Separate washroons are avail abl e
for the boys and girls students separately. ¢ C eaning of sem nar hall, board
room class roons, staff roons are cleaned by the house keepers. Wash roons and
rest roons are well maintained daily. ¢ Parking facilities are provided for the
students and staff. « Water purifier with hot water, cold water and nornal
water is available for the staff and students. Cleaning of water purifier is
done periodically. ¢ The canpus is overall nonitored through CCTV canera. ¢ The
requi rements of repairing any equi pnrent are reported to HoDs and these are
fulfilled by canpus admi nistrator at the earliest. ¢« Non teaching staffs are
well trained to maintain office accessories and other office materials. -
Gardening is done regularly in the canpus. ¢ Dustbins are placed and mai ntai ned
in all classroons, seminar halls and classroons. ¢ Verification of stocks takes
pl ace at the end of the year. « If any civil work like electric work, painting,
pl umbi ng and furniture repairing is required, the concerned teamw || take
action regularly. ¢ Suggestion box is placed for giving suggestion by the
students and staff. ¢« Notice board is made available in all floors in each
bl ock. The updated i nformation, college circular, exam date announcenent and
notification fromother colleges are displayed in the notice board. « Fire
extingui sher is kept in both the blocks. ¢ Mintenance of UPS and generator are
checked periodically. Laboratory ¢ Lab adnin maintains the stock register and
nmoni tor the overall efficiency of the computers and accessories. ¢ The record
of mai ntenance account is naintained by |ab technician and nonitored by Heads
of the departnent. e« Peripherals are checked by respective technical assistant
for any problem The software updates and ICT tool and internet related
probl ens are resolved fromthe respective service providers ¢ Library ¢ The
requi renments of the books are given by the departnents to the Librarian. The
librarian prepared the final list of the books required and gets approval from
the Principal. « A separate register is maintained to periodically nmonitor the
usage of books by the students. C assroons ¢ C assroons and sem nar hall are
provided with sufficient sitting capacity, LCD with necessary software. ¢ The
cl assroons are well air conditioned and maintained daily in the nmorning by the
house keepers. The projectors and wifi facilities are made available for the
students and staff. the working condition of projectors and connections of wifi
are regular nonitored and issues are solved imediately by the technicians. -
Bl ackboard, furniture and white board are properly placed for usage.

http://nehrucolleges.com/ncm/pdf/Pyhsical-infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://nehrucolleges.com/ncm/pdf/Pyhsical-infrastructure.pdf

Fi nanci al Support PKDAS Menori al 10 100000
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Nat i onal 6 116100
Schol arship for
mnority students,
Post netric
schol arshi p and
tribal welfare
depart nent and
BC, MBA and
Mnorities welfare
schol arship
b) I nt ernati onal Nill Nil I Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Personal ity 19/ 10/ 2019 70 Be Positive
devel opnent and Institute for
t eam bui | di ng Skilling Pvt Ltd.
Coi mbat or e
Soft skill develo 26/ 09/ 2019 72 Be Positive
prent - Pl anni ng and Institute for
execution Skilling Pvt Ltd.
Coi nbat or e
Non ver bal 17/ 09/ 2019 73 Be Positive
conmuni cati on Institute for
Skilling Pvt Ltd.
Coi mbat ore
Soft skill Develo 22/ 08/ 2019 73 NOBEL
pment - Leader shi p, De
ci si on maki ng
skills, Stress
managenment , Team
bui | di ng
Desi gn your 19/ 08/ 2019 76 R Stahi India Pvt
t hi nki ng Li m t ed, Chennai
Leader ship 25/ 07/ 2019 76 NOBEL
activity

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10949_Scholarships_1622396887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10949_Development_Schemes_1622398401.xlsx

2019

Awar eness
about
conpetitive
exam nati ons

73

73

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AVASOFT 132 96 SHANTHI 38 2
PACTRON GEARS PVT
DVART TTK LTD TI MES
SERVI CES | NTERNET LT(
CAPCGEM NI | NTERSHI P)
ATOS SYNTEL EFFI TRAC OYO
ADI THYA ROOVE
Bl RLA FACE VI STARA TATA
K& SL SI A BATA
VERTI CURL
TNQ | NFOSYS
HCL LE
MVERI DI AN
W PRO AEE
BEE ACADEMY
ACCENTA
I NFOSYS BPM
CG VAK V
SERVE
SOLUTI ON
CAPCGEM NI
TECHNOSOFT
| BM FAST LAB
POPPYS HOTEL
RVADE
TECHNOLOG E
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Ni | Ni | Ni | Ni |
View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10949_Guidance_1622398422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10949_Placement_1622398453.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10949_Progression_1622398618.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her Nill
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers’ \Wel cone Institutional 80
CENESI S Nat i onal 2843
Sports day Institutional 95
Col | ege day Institutional 124
Cul tural day Institutional 118
Qui z conpetition Institutional 120
Busi ness brandi ng Institutional 60
conpetition
Adzap Institutional 129
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni |l Nill Ni |l Ni | Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. Student devel opnent council concentrates on Student Placenment and Trai ning

Students Club Activities. 2. They have to conduct National Level cultural fest

on every year February called GENESIS 3. Comunity programme in |ocal village
school s |i ke spoken English, awareness canps

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10949_Qualifying_1622398774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10949_Activities_Organised_1622399045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10949_awards_in_activities_1622399292.xlsx

Yes

NCM has started Alummi association to pronote and foster nutual ly beneficia
interaction between the Alumi and the present students. Al ummi Chapter has
been fornmed in Chennai, Coinbatore, and Dubai. Al ummi are included in various
commttees like I QAC, Acadenmic, etc. Alumi has al ways been a source of support
and inspiration for the students and the staff of this institution. Al umi neet
wi Il be conducted once or twice in every year. They are hel pful for the

pl acenent of our students. Alummi are encouraged to take an active and abi di ng
interest in the work and progress of the Institute. The alumi are encouraged
to participate in activities which would contribute to the general devel opnent
of the institute. They are called as chief guest and to deliver guest | ectures,
sem nars etc. The alumi always cone back to the institution to contribute in
various ways. They often guide the current students and share their experiences
in the acadenm cs. They also interested in contributing financial support to the
econom cal | y backward students.

5.4.2 — No. of enrolled Alumni:

1822

5.4.3 — Alumni contribution during the year (in Rupees) :

44000

5.4.4 — Meetings/activities organized by Alumni Association :

Two neetings in a year. One neeting at Pal akkad and the ot her at Coi nbatore

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is having a significant inpact on planning, policy and
managenent of education. At various levels the college groonms the |eadership.
Gover ni ng body, Managenent, Principal, Vice Principal, |IQAC Menbers,
teachi ngstaff, nonteaching staff, supporting staff, students devel opnent cell
student representatives, Stakehol ders, Al um nies and various committees jointly
enpowered to propose, design, fornulate and execute their plans within the
frane work of governance. At college level, faculty nenbers are assigned as
coordi nators for organizing |International Conference, Faculty Devel opnent
Programme, Wor kshops, Pl acenent process etc. Various conmittees were
formul ated. Student Devel opnent Cell was started with students’ representatives
for planning, execution and supervision of activities of student association.
Chai rman, vice chairman, secretary, treasurer and various | eaders are sel ected
to coordiate various events realted to college activities and club association
Student grievance redressal conmittee was fornulated to attend the probl ens
faced by the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Fol | owed as per the Bharathiar
Uni versity norms. Apart fromthat add
on courses and val ue added courses has




conduct ed as sem nars/wor kshop/ Guest
Lectures on various previling | atest

t opic
Teachi ng and Learni ng Industrial visit t. Malaysia and
Thail and. Interaction with CECs and

Managi ng directors. Wde access to
internet facility to inculcate online

| ear ni ng managenent resources. Learning
through Field Work, Industrial visit
and i ntenshi p. Enhancenent of | earning

skills of the Students through
participation in different
sem nar s/ Conf erences. Usage of ICT
enabl ed cl ass roons. Enphasis on usage
of e-Library.

Exam nati on and Eval uati on

Exam nation is conducted every
senester based on Barathiar Unviersity
norms. Internal exam nations are held

periodically and internal marks are
awar ded. Rel at ed wei ght agewas gi ven for
t he assi gnnment s/ seni nars.

Research and Devel opnent

Enrol I ment of schlors in M Phi
andPh. D. prograns. Organizing
i nternational conferences Conducting
regular neeting with the schol ars.
Encouring the scholars to publish
articles in reputed journals

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Total of 15191 books , updated till
June 30th 2019. Students are al so
provided with internet facilities in
the | ab. Books are issued based on the
bar code reader.

Human Resour ce Managenent

Proper increnment give based on the
Annual Performance apprai sal. The best
faculty are recogni sed with cash prize

award in Best faculty award function

ion 15th of Decenber every year
I ndustry Interaction / Coll aboration International Industrial visit is
organi shed every year. Local Industrial

visit organi shed as an when possible in
the senmester. Industry experts are
invited regulary to interact with the
studnets. Intenships are organished in
col l abaration with industries through
MOU

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Website is maintain to conmuni cate
the various activities of the
Institution to the public. The e-nai
systemis followed within the
organi sation for any conmmunication and
a proper MS is nmintain.




Adm ni stration

Bi onetri x attendance for teaching and
non teachin staff MS is inplenented
for nonitoring the students progress.

Online | eave requisition system
Upt odate information are displayed in
the Notice board. Fregent comrunication
with the stakehol ders

Fi nance and Accounts

Fi nance and accounts of the coll ege
is maintained with the hel p of conputer
and dedi cated Software in the corporate

of fice.

St udent Admi ssion and Support

Admi ssi on are done through Online.
Students are admtted on the
eligibility criteria as per the
Uni versity norns.

Exam nati on

Control |l er of Exam nation of the
Bhar at hiar Univeristy is responsible
for fixing the dates of the
exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | NI | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill I nf or mat 5 2
i on 29/ 05/ 2020 |29/ 05/ 2020
Security
and Its Ce
rtificatio
ns
2020 Nill Net wor k 5 2
Managenent |28/ 05/2020 |28/ 05/ 2020
2020 Wor kshop Nill 18 1
on 24/ 01/ 2020 |24/ 01/ 2020
EDUCATI ON
BEYOND
TEXTBOOKS
2019 Neur o Nill 18 2



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10949_Faculty_Emp_1622399790.xlsx

Tej as 09/ 08/ 2019 |10/ 08/ 2019
2019 Assess Ni Il 18 2
Your sel f 06/ 08/ 2019 |06/ 08/ 2019

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

for Adm nistrative heads.

acconentaton in college

Host el

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Wor kshop on 18 24/ 01/ 2020 24/ 01/ 2020 1
EDUCATI ON
BEYOND
TEXTBOCKS
Two days 18 09/ 08/ 2019 10/ 08/ 2019 2
wor kshop on
Neuro Tej as
FDP on 1 16/ 05/ 2020 23/ 05/ 2020 7
Nurturing Entre
preneurship -
Law and I ct
Per specti ves
WWbi nar on 1 11/ 05/ 2020 16/ 05/ 2020 6
“ TEACHI NG
LEARNI NG TOOLS
FOR THE DI G TAL
ERA’
FDP on Entrep 1 09/ 12/ 2019 21/ 12/ 2019 13
reneur ship
FDP on 1 19/ 11/ 2019 23/ 11/ 2019 5
‘* Technol ogy
Based Teachi ng
and Learni ng
Systens '’
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 5 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Free treatment in PKDAS Free acconentaton in Schol arshi p and
hospital, Free col | ege Hostel Free Fi naci al support
acconentaton in coll ege treat ment in PKDAS
Hostel and Staff quarters hospital, Free

6.4 — Financial Management and Resource Mobilization
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is regularly conducted in the college by the Principal and
representative from Managenment . External audit is also conducted once in a
year

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI | 0 Ni |
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Fost er Yes | QAC
Managenent
Adm nistrative Yes Fost er Yes Nehru Arts
Managenent and Sci ence
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Di scuss various problens relating to the general welfare of the students.
Suggestions given for the devel opnent of the institution Discussing about the
students progress in academc, social and extra curricular activities.

6.5.3 — Development programmes for support staff (at least three)

Ms Excel training for the non teaching staff Conmunicative English class for
the non teaching staff Skill devel opnent program on “G oup dynamni cs

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Oganizing International Conference in abroad 2. Introducing Activity Based
Lear ni ng t hrough NOBLE Facul ty Exchange Programme 3. LMS is used as a part of
Teachi ng padet agogy.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Wor kshop 24/ 01/ 2020 24/ 01/ 2020 24/ 01/ 2020 50

on EDUCATI ON
BEYOND
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TEXTBOOKS

2020

Sem nar of
Cont enpor ary
Managenent
Practi ces

06/ 03/ 2020

06/ 03/ 2020

06/ 03/ 2020

73

2020

One Day
Wor kshop on
PHP

10/ 03/ 2020

10/ 03/ 2020

10/ 03/ 2020

121

2020

Awar ness
and Trai ning
Program on
SAP

05/ 03/ 2020

05/ 03/ 2020

05/ 03/ 2020

54

2020

Guest
Lecture on
Soft Skills
for Success

04/ 05/ 2020

04/ 05/ 2020

04/ 05/ 2020

128

2020

Guest
Lecture on
Wrel ess
Dat a
Transm ssi on
Usi ng Lat est
Technol ogy

26/ 05/ 2020

26/ 05/ 2020

26/ 05/ 2020

64

2020

Guest
Lecture on
Net wor k
Managenent

28/ 05/ 2020

28/ 05/ 2020

28/ 05/ 2020

84

2019

Leadership
skills
Current
Trends inn E
ntrepreneurs
hi p

16/ 08/ 2019

16/ 08/ 2019

16/ 08/ 2019

129

2019

I nteractive
sessi on on
Medi a Ethics

03/ 09/ 2019

03/ 09/ 2019

03/ 09/ 2019

84

2019

CEO tal k
on Cof fee
pot with

Ent r epr eneur

06/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

93

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wrnen' s day 07/ 03/ 2020 07/ 03/ 2020 115 38
Cel ebrations




Wnen
enmpower nent
awar eness
canpai gn Fenal e
students

08/ 08/ 2019

08/ 08/ 2019

60

NIl

Post er Maki ng
and Col | age
Conpetition on
Gender Equity

22/ 01/ 2020

22/ 01/ 2020

40

20

Scr eeni ng

Movi es — Aruvi

19/ 10/ 2019

19/ 10/ 2019

65

Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Clean and Green eco friendly canpus by tree plantations The Student

Devel opnent

Council took initiatives and nakes students save energy by sw tching of fans,
lights, A/C etc..before |eaving the classroom To m nishing paper usage
official Inter departmental correspondences are nade through enmails and

“what sapp” group. Vehicle free canpus to reduce the pollution and intoxicating

fresh air.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nl
Scri bes for exam nation Yes Nl
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/11/2 1 Tree PI To 47
019 antation |pronote e
co-friend
i ness
and
mai nt ai n
cl ean and
green env
i ronment
2020 1 1 24/ 01/ 2 1 Hi gher 160
020 Educat i on |JAwar eness
Awar eness |on hi gher




education
2020 1 16/ 03/ 2 1 To 160
020 Covi d-19 | Mai ntain
Awar eness | safety
and
heal t h of
i ndi vi dua
I's
2019 1 08/ 08/ 2 8 Amut has 15 120
019 ur abhi famlies
are being
t aken
care
2020 1 13/ 02/ 2 24 Nehr u To help 70
020 Dream t he poor
House famlies
inthe lo
calil zed
ar ea
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

hatred or

peace.
act in a disciplined The
and nmai ntain
absolute integrity and
devotion to duty. Al
abi de by the
rules of the Institute
orders and
directions of their
conpetent authorities
issued fromtine to tine.

manner

Staff shall

and al

Title Date of publication Follow up(max 100 words)
Code of Conduct for 10/ 06/ 2019 The Staff Handbook has
staff given at the tine of

i nduction prograne.
Articul ate high standards
of honesty,
ethics in the institute
and make it well
functioning to achieve
the Vision and M ssion of
the Institute.
hold the spirit of
t eamnor k and shal
pronote feelings of
enmty between
different classes of
citizens of the Nation,
or to disturb public

integrity,

Staff nust

not

Every Staff should

Code of Conduct for
Parents / Guardi an

19/ 08/ 2019

The Parents/ Guardian
are one of the nost
i nportant stakehol ders.
They are expected to | end



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10949_Inclusion_1622403665.xlsx

their support in turning
their children into
val uable citizens with
human val ues and
pr of essi onal excel |l ence.
The Parents / Guardi an
are expected to be in
cl ear communi cation with
the college staff / Heads
regarding their ward. The
Managenent wel cones
Parents / Guardi an
suggestions. The
Managenment expects the
parents to nonitor their
children at honme and al so
encour age and support
their children to
participate in both
acadenm ¢ and
extracurricul ar
activities. The code of
conduct will be revised
fromtine to tinme and has
to be strictly
adm ni st ered.

Code of Conduct for
St udent s

19/ 08/ 2019

The Student Handbook is
applicable to all the
students admitted in the
Institute. The begi nning
of every academ c year
t he code of conduct has
di scussed in the
orientation prograrne.
Student will al waysbehave
in such a manner that
pride of his/her own,
his/her famly, Institute
and society will be
al ways mai ntai ned with
high dignity. Al
Programmes and Activities
to be conducted or
partici pated are subject
to prior approval from
the respective Heads.
Political Activities,
Snmoki ng, Chew ng Tobacco
and ragging are strictly
prohi bited inside the
campus. Di sobeying the
col | ege rul es,
regul ati ons and
discipline will lead to
the disciplinary action /
cancel | ati on of the
adm ssion as well as
further action. The




students are required to
adhere strictly to the
rul es and regul ati ons
that are franmed fromtine
to time by the Institute
aut horities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Onam Cel ebrati ons 07/ 09/ 2019 07/ 09/ 2019 164
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 92
Cel ebration
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 189
Cel ebration
Pongal 13/ 01/ 2020 13/ 01/ 2020 147
cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Clean and Green eco-friendly Canpus through Tree Plantations. ¢ Plastic Free
Canpus by using Jute Bags. ¢ Sewage Treatnent Plant and Rai nwater Harvesting is
al ready naintained in the canpus and is well nmaintained. ¢ Prohibition of
heal t h causi ng hazards |i keTobacco, Pan, CGutka inside canpus through proper
awar eness programmes and posters ¢ E-waste managenent audit is done regularly

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | Mentoring Systenms Cbjective: The objective of Mentoring is: To
achieve the vision of the institution viz., to develop into a truly d oba
citizen. To provide a continuous |learning process for both the mentor and the
mentee.+ To establish the mentor as a role nodel and to support the nmentee for
personal and academni ce devel opnent. To establish a vibrant relationship between
the teachers and the students that will ensure responsibility of academ cs
di scipline Procedures to be followed ? Mentoring session is conducted every
Saturday on a regular basis. ? The session is conmpul sory for every students’ to
attend without fail. ? Mentors are assigned sone students for the whole
duration of a senmester each .i.e. six nonths. ? The nmentoring paraneters are
based on four aspects i.e. academ c, attendance, career and general. ? The
mentors are provided with details of nentee’s performances in terns of academc
(weekly test, class test, mid-termand end-senester exan) and attendance
records. The nmentor al so keeps track of the nentee’ s personal devel opnent such
as co-curricular activities, discipline and career related issues. ? A
Faculty menbers of Nehru Col | ege of Managenent play the role of a nentor with
the nmotto of guiding the students’ in the direction of career path, enotional
and notivational support. ? Faculty Menbers help the students in setting goals,
devel opi ng contacts, identifying resources and exploring hidden talents. ? The
Faculty role as a nentor changes as the needs of the nentee changes. ? Every
year nentoring teamis forned and the nentoring process is reviewed in the
Faculty Meeting. ? Every week one hour is allotted for nmentoring ,where
students are hand held by faculty to set goals and achieve it ? Record for each
student is naintained by the respective nentor to have a consistent follow up
on student’s performance on various dinensions. ? Mentoring is done for the
Enpl oynment and career gui dance to the students. ? Based on the students’

f eedback, the nmentors concerned will incorporate new nmethodol ogies in teaching
-l earning process as well in Research and Devel opnent activities. BEST PRACTI CE
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Il Use of Social Media as Teaching Learning nethod Objectives: Use of Soci al
Medi a as Teaching Learning nethod is to encourage the devel opnent of
transferable, technical, and social skills (TTS) of value in formal and
informal |earning. To pronote participatory culture anmong students - space that
al | ows engagenent, sharing, nmentoring, and an opportunity for soci al
interaction. To discuss /share curriculumrel ated content and enhance the
prescribed curriculumfor students. To enphasize specialized in comunication
To i nprove student conprehension To enhance student networking and
col l aboration with other nurture globally. To use the advanced technol ogy in
the teaching | earning process. To make the teaching | earning process nore
interesting. To get feedback fromthe students To post assignnments, questions,
readi ngs, and grades as well as ways to interact with the students through
forums or chats. To provide a virtual “space” for learners. The Context:
Students are changing, and those once effective teaching nmethods are becom ng
stale. Faculty, and canpus adm nistrators, can utilize social nedia as a too
for creating new ways to engage students and denpbnstrates to thema variety of
uses for the internet and their favorite sites. One of the biggest challenges
in online education is the lack of interaction between students where as this
blogs try to provide nore opportunities for discussion and communi cation. By
this we neet the twin objective of Using ICT in day to day C ass roons and
exposi ng students to new age Technol ogy.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // nehrucol | eges. conl ncm pdf / best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To be a reputed top notch Business School, The College has shifted its focus
fromteacher centric to student centric. This is achieved by providing new
speci alisations |ike sports Managenent, Agricultural Managenent, Media
Managenent, Logistics Managenent in the curriculumand offering val ue added
courses |ike Business Analytics, Tourism Managenent and so on. New innovative
t eachi ng pedagogy using technol ogy have been introduced. The col |l ege organi ses
various wor kshops, sem nars and al so encourages students to participate in
activities organi sed by other institutions. Em nent experts fromthe industry
were invited to interact and update with the [ atest devel opnents in industry.
The Pl acenment and Training Cell helps in equipping the students through
rigorous tests and nmakes themindustry ready and readily enpl oyable. The
students are al so supported by Mentors and Alumi in shaping their career. Qur
Qut bound Training Centre through its activities trains the students to face
chal l enges in the corporate world. The econom cally weaker students are
supported wi th schol arshi ps. The internships in organisations and frequent
i ndustrial visits including both National and International enable the students
to learn the prevailing practices of Managenent. The Entrepreneurship Cel
pronotes the Entrepreneurial Skills through awareness progranmes and power
talks fromthe entrepreneurs and governnment organi sations.

Provide the weblink of the institution

http://ww. nehrucol | eges. com ncm

8.Future Plans of Actions for Next Academic Year

1. Preparation of Acadenic Calendar for the Acaden c year 2020-2021 with | ot of
student centric activities |ike workshops, Guest Lecture Series, Quizzes etc
through various clubs. 2. Strengthen alummi database and relationship by inviting
them as resource persons/ chief guest for various programres organised in the



http://nehrucolleges.com/ncm/pdf/best-practices.pdf
http://www.nehrucolleges.com/ncm/

coll ege and generate funds through them 3. To Encourage Students and Faculty to
publish nore papers in reputed journals. 4. To encourage and support the faculty
to submit proposals to funding agencies. 5. Orientation and out bound programe
for freshers. 6. Launch a bi-annual in house newsletter / research journal. 7.
Enhancenent of infrastructural facilities. 8. To create a filing system based on
NAAC requirements and update files. 9. To include nore specializations and add-on
courses to equip students industry ready
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